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Message from the Chief 
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It is my pleasure to present the 2018 Davis Police Department Annual Report. Contained in 

this report are the details that outline the fine service the members of the Davis Police De-

partment provide on a daily basis.   

The members of the Davis Police Department take tremendous pride in providing the public 

with outstanding police service by means of the “Davis Way.” We value our members and 

believe in the continued empowerment of our staff through continuous training and profes-

sional development. We expect the members of our organization to understand the im-

portance of public service and that their service reflects the values of this community. Our 

philosophy ensures that Department members will do their best to serve the public each and 

every time we are needed.  

I am very proud of the members of the Davis Police Department and the reputation they 

have earned for contributing to the vibrancy and the quality of life our community enjoys. Our 

continuing commitment to the delivery of responsive and fair police services is just one, yet 

crucial, part of the entire City of Davis government team's mission to provide sustainable 

neighborhoods and community.  



 

Executive Team 
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Darren Pytel, Police Chief  

David Delaini, Deputy Police Chief  

Deanne Machado, Support Services Manager  

Paul Doroshov, Lieutenant  

Tom Waltz, Lieutenant  

 

Mike Munoz, Lieutenant  

Ilya Bezuglov, Lieutenant 

Jean Lyon, Records and Communications Manager  

Marc Rotteveel, Fiscal Analyst  

Tanya Nakatani, Executive Assistant  



Accomplishments  
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Grand opening of the 
Davis PD Substation at 
the Hunt Boyer Mansion . 
The Substation serves to 
provide  the public in 
many ways, including,    
citation sign offs and 
parking permit sales. 

 

Maintained positive community rela-
tions and created partnerships by   in-
teracting with members of our commu-
nity to ensure that we were able to come 
together and work as a team to find solu-
tions to ongoing and rising social and 
crime problems within our community. 

Acquired, trained and deployed a 
new K9! Riggs is already loved and 
appreciated for his hard work! 
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The Davis Police Department  is proud to serve all 

those who live, work, and visit our City.  We provide 

law enforcement services to a diverse community of 

over 68,000 residents and students attending UC 

Davis. To accomplish this mission, we rely on our 

authorized strength of 95 full time employees (61 

sworn, 34 civilian) and 24 volunteers.  

To maximize resources and ensure all 10.5 square 

miles of Davis are patrolled, the City is divided into 

four patrol beats: Beat 1 (West Davis), Beat 2 

(Central/Downtown Davis), Beat 3 (East Davis), and 

Beat 4 (South Davis). The current beat structure has 

evolved over time to reflect the City’s growth and  

patrol staffing.  

DPD PATROL BEATS 



Organizational Chart 

PAGE 7 | DAVIS POLICE DEPARTMENT 

Budget 
The Davis Police Department 

operates on a budget of      

approximately $21 million   

dollars. This equates to  

roughly 31.5% of the City’s 

General Fund. Over 82.4% of 

the PD’s budget is spent on 

salaries and benefits. The   

remaining 17.6% is allocated 

to operations and          

maintenance, interdepart-

mental charges and capital 

outlay. 

Expenses by Division 

Primary Funding Sources 

General Fund 89.4% Public Safety Fee 8.2% 



Service Statistics 
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DISPATCH 

 

68,802 

total incoming calls 

16,408 

9-1-1 calls received 

38,286 

business and internal 

lines incoming calls 

 

 

PATROL 

 

42,390 

total calls for service 

4,409 

traffic stops 

500 

total arrests 

 

 

RECORDS 

 

2,432 

citations processed 

4,741 

reports processed 

272 

collision reports processed 
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During the course of 2018, Davis experienced over-

all increases in violent crime AND property crime. In 

fact, violent crime is the highest it has been in over 

FIVE years.  

Davis, like most other jurisdictions, tracks these ma-

jor crimes using the FBI Uniform Crime Reporting 

(UCR) program. For purposes of UCR reporting, vio-

lent crime includes: homicide, rape, robbery, and ag-

gravated assault. Property crime includes: burglary, 

larceny, auto theft, and arson.  

A variety of factors affect crime in Davis, to include 

changes in local legislation, seasonal population in-

creases, an increase in substance abuse and a 

growing transient population. 

 



Part I Crime Statistics 
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In 2018, Davis experienced a 5% increase in Part I crimes  

compared to 2017. Specifically, there was a  21% increase in 

violent crime and a 4%  increase in property crime. 

Violent crime in Davis is the highest it has been in over 5 
years! 



Part II Crime Statistics 
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Part II crimes are tracked to include, in part,  the categories listed above and 

can vary between agencies. In 2018, Part II crimes decreased by 7% compared 

to 2017. Over the last year, there were notable decreases in reported drug of-

fenses, domestic violence cases, drunk in public offenses and DUIs. 
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Patrol 

Investigations 

Crime Analysis  

Code Enforcement 

Parking 

Dispatch 

Records 

Traffic 

Youth Services/Restorative Justice 

School Resource Officer 



Patrol Unit 
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The Patrol Unit is the most visible unit of 

the PD and the heartbeat of the organiza-

tion. Currently comprised of 40 Officers, 6 

Corporals and 6 Sergeants, the Patrol 

Unit is divided into 5 shifts: Days Blue, 

Days Gold, Nights Blue, Nights Gold, and 

Swings. Each team is typically staffed with 

4 Officers, 1 Corporal and 1 Sergeant.   

Patrol is responsible for responding to 

calls for service and emergencies, 

providing proactive enforcement 

against criminal activity, traffic enforce-

ment, and creating connections within 

the community in furtherance and sup-

port of our community oriented policing 

philosophy. 



Investigations Unit 
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Detectives handle major criminal in-

vestigations of all types involving adult 

and juvenile offenders as well as 

missing persons of all ages. Davis 

PD’s Investigations Unit consists of 1 

Lieutenant, 1 Sergeant, 5 Detectives 

and 1 Police Service Specialist (PSS).  

In 2018, Investigations triaged 219 

cases, 57% of which were suspended 

at or shortly after intake. Of the re-

maining cases, 5 were cleared by ar-

rest or other means and 18 were sent 

to the District Attorney.  

Crime Analysis  

Often referred to as the “information hub” of 

the Department, Crime Analysis provides 

support to each area of the PD by dissemi-

nating information/intelligence related to on-

going crime series, emerging trends, “hot 

spot” crime locations and offenders.  

Crime Analysis helps our officers “work 

smarter, not harder” and is a force multiplier 

through it’s support and management of In-

telligence Led Policing (ILP). The Crime 

Analysis Unit is currently comprised of 1 Po-

lice Service Specialist (PSS) with oversight 

by the Support Services Manager. 
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Parking 

Code Enforcement 

The Code Enforcement Unit is currently comprised of  2 CSOs, 2 PSSs and 1 Supervisor. In 

addition to noise, party and music complaints, the Code Enforcement Unit triages a variety of 

calls for service but the most common include:  

• Transient camps 

• Uncontrolled grass or weeds 

• Cars parked on the lawn or other unimproved surface; Inoperable vehicles 

• Garbage /trash around property 

• Loud noises from parties (to include all noise calls: barking dogs, loud music) 
 

Davis PD received over 1,200 calls for service for nuisance-noise issues in 2018, many of 

which were forwarded to Code Enforcement for review.  

The Parking Unit is staffed with 3 full 

time PSSs and 1 Manager. In 2018, the 

unit issued a total of 9,294 parking cita-

tions. Enforcement, particularly in a uni-

versity community, is of critical im-

portance to persons who maintain their 

primary residence near UCD and to the 

business community who want to pre-

serve parking for their patrons. The 

Parking Unit ensures compliance to help  

mitigate these concerns. 
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Dispatch 

Records 

Often referred to as “the true first responders”, 

our Dispatch Center is comprised of 12 full-

time and one part-time Public Safety Dis-

patchers, 1 Supervisor and the Records and 

Communications Manager. DPD’s Dispatch 

Center operates 24 hours a day, 7 days a 

week, 365 days a year and is responsible for 

answering all 911 and emergency lines, all 

police and fire radio communications, pro-

cessing arrest warrants and restraining orders 

issued by the court as well as after-hours dis-

patch services for Public Works and Parks. 

They also coordinate communications with 

allied agencies within the Yolo, Solano, and 

Sacramento regions when aid is requested. 

DPD’s Records Unit is currently 

staffed with 4 full-time Police Rec-

ords Specialists (PRS), 1 part-time 

CSO, 1 Records Supervisor and the 

Records and Communications Man-

ager. Specialists are responsible for 

answering non-emergency telephone 

calls, assisting the public at the front 

counter and at our Hunt Boyer Sub-

station, reviewing and disseminating 

reports to the public and outside  

agencies, and preparing arrest reports for the District Attorney’s Office. The Records Division 

keeps the Department running smoothly and is a critical component to our ability to provide ser-

vice the community.  



Traffic Unit 
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Davis PD’s Traffic Unit consists of  1 Corporal and 2 Motor Officers.        

Together, this team is charged with maintaining safe roadways, sidewalks, 

bike paths and greenbelts in the City of Davis. To achieve this, the Traffic 

Division conducts educational programs that are presented, in              

collaboration with local bicycle clubs, to elementary school aged children.  

 



Youth Services  
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The Davis Police Department’s Youth Services Division is 

staffed by one Police Services Specialist  

The Youth Services program is an informal process where 

first time juvenile offenders who are arrested for non-

violent crimes, are diverted from the regular judicial pro-

cess.  Instead, juveniles voluntarily agree to have their 

case handled informally through the Davis Police Depart-

ment instead of going to probation and/or court.  The goal 

of the program is for the juvenile to improve decision-

making skills through behavior modification, education and 

support.   

School Resource Officer 

Although SRO Derek Carlson works with all schools within 

the Davis Unified School District, his primary focus is working 

at the secondary school campuses. He also assists in investi-

gations at Holmes, Harper, Emerson and DaVinci Junior High 

schools. SRO Carlson also provides assistance in truancy 

outreach.    

During the 2018 school year, SRO Carlson has focused on 

school safety in general including social media safety.  SRO 

Carlson has provided trainings to 250+ students at Holmes 

Junior High and a school safety presentation to Davis High 

School faculty. 
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Youth Academy 

Coffee with a Cop 

After a several year hiatus, DPD held 

its first Youth Academy in several 

years. DPD was proud to offer the 

program to our community once 

again, and this time with a record 

breaking enrollment!  

In Youth Academy, kids are exposed 

to the following : Crime Scene Inves-

tigation, Defensive Tactics Training, 

S.W.A.T., K9, Fire Department Activi-

ties, Traffic Stops/Vehicle Collision, 

and Mock Trials. 

DPD is on a mission to improve trust and build relationships 

— one cup of coffee at a time! Coffee with a Cop events 

take place at local restaurants. Community residents can sit 

down with our officers and ask questions or share what’s on 

their mind. In a short time, citizens and police officers get to 

know each other and discover mutual goals for the commu-

nity in which they live and serve. 

In 2018, DPD held events at several local coffee shops and 

restaurants, including: Philz, Starbucks, Cloud Forest Café, 

Peets, Mishka’s and Konditerai.  

Neighbor’s Night Out 

Davis Neighbors’ Night Out  is a celebration of our com-

munity. The event is an informal opportunity for neighbor-

hoods to increase familiarity and communication among 

neighbors by way of a block party. The event was initiated 

to encourage neighbors to get to know one another. We 

believe connected neighborhoods make safe neighbor-

hoods. Many participants have stated they have lived in a 

neighborhood for years and continue to meet new people 

at each DNNO event. On average, DNNO usually results 

in about 120 block parties throughout the City.  
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“I wanted to be in law enforce-

ment to advocate for victims of 

violent crime. I’ve been there 

and have had experiences I feel 

can translate to this career and 

help those that really need help. 

It’s a dark time and I hope to 

make it a little easier for them.” 

Wais #229 

“One reason I became a police   

officer is because of the quote: ‘the 

only thing necessary for the tri-

umph of evil is that good men 

should do nothing.’ I decided if I 

wanted to live in a safe commu-

nity, I needed to help make it 

that way.” Helton #72 

“ Growing up, I rarely saw po-

lice officers that looked like me. 

It became my duty to be one.” 

Ly #60 

“#WhyIWearTheBadge” is a campaign designed to highlight the diversi-

ty and commitment of law enforcement. The badge is a symbol of 

courage, strength, and integrity. With the display of the 

badge comes great responsibility. So why do hundreds of thousands of 

men and women wear the badge each day? Here’s a selection from 

your very own at DPD! 
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Promotion of Lieutenant 

Sergeant Ilya Bezuglov 

 

 

Promotion of Sergeant 

Officer Daniel Beckwith 

Corporal Arturo Camacho 

 

 

Promotion of Corporal 

Officer Alex Torres 

Officer Kenneth Hardesty 

Officer John Renger 
 

 




